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Annual Plan: 2008 
 

To outline and establish the institutional prerequisites needed to establish TIK as a 

world class research institution in the study of  technology, innovation and culture. This 

will be achieved primarily through the pursuit of four strategic goals:  

 improving the balance between peer reviewed international publications and 
research communication 

 the development and consolidation of TIK’s core research areas  
 the creation of an attractive working environment  
 improving the quality of postgraduate teaching and supervision  

 

These strategic priorities and goals are consistent with Faculty of Social Sciences 

Strategic Plan and the directives given to TIK in the wake of its evaluation in 2005. 

Evaluating the past year  

The majority of the centre’s energies during 2007 have been focused on senior staff 

recruitment and this process has now been completed. Our new head of administration 

began in January and we expect to welcome the new professor in Science, Technology 

and Culture in September 2008.  Although, the recruitment of a new professor is an 

important strategic goal and has quite rightly occupied a great deal of organisational 

time and energy, life at TIK did not come to a standstill during this period. We have 

made significant progress towards achieving many of the other goals that we set 

ourselves in 2007. One of the most noteworthy has been the progress made towards 

improving the quality of postgraduate teaching and supervision. The ESST masters’ 

programme had a record high level of recruitment in 2007. One new significant 

development is that the ESST and TIK master’s programmes are attracting increasing 

attention from the student body and in particular from women. Gender has become a 

more visible issue at TIK in our research and education in that we were awarded a new 

junior research fellowship in the area, Women in the Natural Sciences. This is in addition 

to the postdoctoral position in the same research area which we were awarded 

previously. With this new addition, TIK will be well on its way to giving gender the 
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importance it deserves in the study of technology, innovation and culture. TIK has 

introduced a number of new measures in the PhD education in order to improve the 

quality of our research and education. These include the appointment of a Programme 

Coordinator for the PhD education, a supervisors’ seminar and ‘slutseminar’(see activity 

report 2007 for more information about throughput in the education at TIK). We have 

increased the increased the number of European Union funded projects within the TIK 

project portfolio in 2007. Several other proposals are underway for 2008.  

Looking forward: 2008 

 Strategic priority: improving the balance between peer reviewed 
international publications and research communication 

 
In 2007 a total of 14 publications from TIK were registered in FRIDA of which 4 were 
level 2 journal articles, 6 level 1 papers, 3 book chapters and one monograph. Reasoning 
from the criteria for registration in FRIDA, this publication output must be measured 
against the staff numbers we had in 2006 which is approx 31 persons including PhD 
students. This would suggest that we have quite some way to go to reach the faculty 
target of approx 2 publication points as an average. Last year, TIK introduced a 
publication seminar as a measure to promote increased visibility and interest in 
international publication but this has generated little interest. TIK will be devoting more 
resources to improving our publication performance. In addition, TIK in cooperation 
with likeminded others in Bergen and Trondheim has now completed an application for 
the creation of a new disciplinary council devoted to Science and Technology Studies. 
This initiative if successful will contribute to improving the standing of research in our 
area nationally.    
 

 Strategic priority: the development and consolidation of TIK’s core 
research areas  
 

Since the reorganisation of TIK into two research themes, Science, Technology and 
Culture (VTK) and Innovation studies, it has been a strategic priority of the centre to 
consolidate these research themes. This consolidation has since the arrival of the new 
centre leader in the Fall of 2006 focused on creating a platform which would facilitate 
bridging projects over the two areas. This is necessary because neither of the two 
groups will be able to achieve the number of tenured positions to attain the critical 
mass required for functioning independent of the other. The current allocation of 
faculty funded positions among the two research groups is as follows: Innovation (2 
professors, 1  1 amman, 1 postdoctoral position and 3 doctoral students), Science, 
Technology and Culture ( 1 professor (starting September 2008), 1 1 amman, .2 senior 
researchers and 3 doctoral students). In addition, the Science, Technology and Culture 
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group has had a group of researchers who are permanently employed on external 
funding. This group will reduce from eight to four by mid 2008 as a result of a 
combination of factors including the fact that many of TIK’s senior researchers have 
reached the point in their careers where they can successfully compete for positions at 
other departments within the UIO and elsewhere.  
 
Given the above, the current and long term budget situation as well as the fact that 
TIK’s income from teaching is the lowest at the faculty, there is a clear need for a 
staffing strategy that is not overly dependent on forthcoming funding from the faculty 
of social sciences. This is particularly necessary if we are to maintain a research 
presence in both the innovation and science, technology and culture areas which is the 
defining and comparative advantage of TIK as a centre. Reasoning from this and 
university wide developments such as strategic research and education prioritisation 
process (faglige prioritering fase 1 og 2), it is the considered opinion of TIK’s leadership 
that in addition to continuing to promote cooperation across the core research areas, 
TIK needs to develop a broader teaching portfolio (more on this later). In keeping with 
the need to develop bridging projects TIK has proposed and the faculty has thus far 
accepted that we would be willing to work actively with others at the Social Sciences 
Faculty as well as topic within the thematic area Science in Society: the university’s 
changing role in society. This theme has the advantage of being broad enough to 
encompass a great deal of TIK’s current research from both areas. It also coincides well 
with the international research community’s current research priorities and has a strong 
resonance in basic and disciplinary oriented research in theory and history of science 
and technology, social studies of science, science and culture, etc. Last but not least, it 
echoes well with the recommendations from the recent Stjernø report which call for 
universities to focus more on research on research. There are a number of coming calls 
in the Norwegian Research Council and the European Union which will provide 
opportunities for TIK to explore its ability to compete for funding for this area.  
 
This theme is also the outcome of the proposal in the 2007 annual plan to ‘Encourage 
the development of thematic areas with a potential for horizontal integration within the 
group and TIK as a whole (e.g. changing role of university in society, entrepreneurship, 
innovation management)’. Additional progress has been made to realising the 2007 
targets in that we are now in the final stages of the recruitment of a new professor to 
the STS thematic area. TIK leadership is actively working to attract funding to the centre 
to finance a number of new postdoctoral positions. We have succeeded so far in 
acquiring two postdoctoral positions both of which are partly financed by TIK. Both of 
these positions will be located in the STC group. In 2008, TIK will focus on: 

a. Attracting financing for a number of postdoctoral positions to both thematic 
areas 

b. Finetuning the research strategy in the two groups to promote border crossing  
c. Using our existing partnerships within the faculty, UIO and internationally to 

create new income   
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 Strategic Priority: the creation of an attractive working 
environment  

 
TIK is an organisation that is still characterised by the two distinct cultures of the 
founding groups that came together to form TIK. The challenge for TIK’s leadership is to 
not only build intellectual bridges between these cultures but to also nurture the 
development of the necessary social glue to achieve a functioning work environment. In 
order to promote this, the centre has during 2007 and continues to have regular weekly 
lunches and monthly staff meetings. In the coming year, we need to build on this by 
improving the seminar culture. At the present time, intellectual exchange at TIK is 
centred on project based workshops rather than centre seminars. Thesis defences are 
poorly attended and it is not unfair to say that Phd theses are read only by a few 
members of department. This is a result of the dependence on external funding and that 
the majority of TIK doctoral students are project funded. While the source of our 
funding is not a problem in itself, if TIK researchers are to benefit from the fact that TIK 
is a university based research center rather than a research institute, we need to create 
the context that would allow us to realize the benefits of university life. One such 
benefit is the intellectual inspiration that may be had from tapping into the diversity 
that regular institutional seminars could provide. Focusing and relating to work that is 
outside of one’s own project can be an important stimulus and without this, there is 
little reason to continue to site project work at the university without some other kind 
of formal relationship to the university. In addition, excellence in interdisciplinary 
research is maintained via interaction with other intellectual ideas, etc. Leadership can 
have a positive impact on the development of a good and nurturing work environment 
but this is not a measure that is best achieved through top down initiatives.  Every 
individual researcher at TIK has to be willing to achieve this, and if it is to be sustainable, 
it cannot be viewed as a task to which some employees should commit while others 
could abstain.   
 
Another and very important dimension of work environment is the issue of career 
development and opportunities. TIK has a core of permanent staff, some of whom are 
financed by fixed funding, others on soft money. We have in addition a growing group of 
competent, postdoctoral researchers. Given the staff base and the centre’s financial 
allocation from the university, it is clear that maintaining a creative work environment  
will in part depend on the staff and leadership of the centre working together to  
develop career opportunities that can be realized within the framework of the centre’s 
current structure and financial means.  
 
In keeping with this analysis, the following measures are suggested for 2008: 
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a. Establishment of a seminar c’ttee comprised of one senior and two doctoral 

students to act as a coordinating organ for TIK internal seminars. This c’ttee will 
also have responsibility for the seminar series now known as the TIK seminar 
series. A small budget will be available as usual to support this activity 

b. Increase seminar participation  
c. A good working environment is also dependent on the physical space and 

amenities provided. TIK will therefore devote a portion of its budget to 
renovation of common spaces on the 5th floor. This is a measure that will benefit 
both TIK staff and our masters students.  
 

Strategic Priority: improving the quality of postgraduate teaching and 
supervision  
 
TIK has made as mentioned in the summary earlier, considerable progress towards 
achieving the 2007 targets we set for the improvement of the quality of our 
postgraduate education. In order to ensure that this measure can be sustained we will 
need to cooperate with other environments both within UIO and in other parts of 
Norway to ensure that we can keep a critical mass in terms of student numbers at the 
PhD level to ensure that the programme will be dynamic. In the coming year TIK has 
several challenges in we will focus on: 

a. Integrating the gender dimension in our educational offerings 
b. Coordinating our course offerings in the PhD education with likeminded 

institutions nationally and regionally 
c. Developing new course offerings (undergraduate and Master’s level) in 

cooperation with others   
 


