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· Hvordan kan dere på enheten inkludere eksternfinansierte ph.d.-kandidater bedre?
Our experience is that the external candidates don’t expect deep integration, but they expect to be invited. They would also like to be invited to social events,such as summer and Christmas parties. A lot of informal mingling happens at such events. 

Access cards: During the day Harriet Holters is open, so the PhD candidates aren’t issued cards. You would need a card to access the building after 16:00, if this is needed it can be requested.

The Department is thinking about how to include the external PhD candidates better in the seminars, and the engagements. How do we make them join? Considering if it is possible to have office space for external PhD candidates at the department. 

· Hvordan kan vi på fakultetet inkludere eksternfinansierte ph.d.-kandidater bedre?
Sometimes it is hard for PhD candidates to find out who to contact. It can be confusing for new candidate with different people handling the common courses, the courses at the department and the academic profile at uio.no. 

The first port of call for questions should be Katalin Varga, who is administratively in charge of the PhD specialiastions at the Department. She knows who does what and will forward e-mails / put PhD candidates in contact with the right people. 


· SV9108 Philosophy of Social Science 
There is a big difference in the background knowledge of the participants, which makes the course challenging. One idea is making two different versions of the course is launched as a possibility by the Department. The working group is open to ideas and input. 


· Hvordan fungerer ph.d.-utvalget deres? 
It works fine. Ideally it consists of 4 PhD candidates, Katalin, Alexi and Michael. There is usually two meetings pr semester. The meetings foster good discussions. At the moment they are missing one PhD candidate in the board.



· Hvordan fungerer veilederopplæring for dere?
There are seminars yearly with different topics. The topics varies. The seminars are open for internal and external supervisors. It is a challenge to get supervisors to come, but the ones who come are very engaged and the discussions are very good. 


· Har dere noen tanker om hvordan veiledere som er ansatt andre steder enn UiO kan knyttes til fagmiljøet ved instituttet? Hvordan tenker dere om dette ved opptak?

Important that the main supervisor is from the department. 

