
Cosmopolitan Racists: A Dual-Process Model of Racial Attitudes in Norway 
and How to Measure Them. 
	
This doctoral dissertation explores racial attitudes in the white majority population of 
Norway by applying theories concerned with the intersection of culture and cognition 
to in-depth interviews (N25) and quantitative survey data (N1100). Instead of 
identifying xenophobic and cosmopolitan attitudes at opposite ends of a spectrum, the 
research argues in line with dual-process theory that they often co-exist, albeit in 
separate ‘automatic’ and ‘discursive’ cognitive systems, within the same individual. 
To develop a more complex overview of people’s attitudes, the thesis draws on 
theories from fields of social psychology, psychology, neuroscience, and linguistics 
that provide insights about two separate cognitive systems, how they interact, and 
how they are activated. The result is a dual-process informed methodology which 
aims to elicit research participants’ ‘automatic’ and ‘discursive’ attitudes concerning 
cultural and racial Others. By identifying the origin of people’s attitudes, it becomes 
possible to draw on existing knowledge of the characteristics of thought systems to 
further delineate the mode of cultural learning through which an attitude has formed, 
their flexibility or robustness to change, their role in behaviour motivation, and the 
extent to which they are conscious and controllable.  

As demonstrated, ‘automatic’ attitudes rooted in heuristics and affect that are tacitly 
transmitted in early socialization often generate negative stereotypes, and aversive 
emotional responses to racial diversities. The research finds that automatic racial 
aversions remain fairly stagnant across age groups. In contrast, the ‘discursive’ 
cognitive system which develops through an internalization of explicitly taught 
cultural scripts, norms and ideals, motivates largely cosmopolitan aspirations and 
performances. And, although new generations are equally traditionally racist as older 
generations, they are exceedingly more concerned with suppressing racial aversions to 
engage in cosmopolitan performances – at least in public contexts. As such, attitude 
change seems to be mainly taking place at the discursive level of cognition which is 
the ‘self’ we most readily present socially outwards, including in the context of 
qualitative interviews. This, in turn, obscures the proceedings of automatic racial 
aversions that continue to motivate more hidden forms of racial animus and 
discrimination. Indeed, for the white Norwegian population as a whole, the 
dissertation’s findings indicate a tendency to practice openness and civility in public 
and spatio-temporally bounded encounters, and to reject or exclude the Other in half 
or more of privately made selection decisions. 

	


