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1. History and background information 

The predecessor of the University of Amsterdam, the Athenaeum Illustre, was founded in Amsterdam 

in 1632 to educate students in Trade and Philosophy. Lessons were generally given at the professors' 

homes, as the establishment was not yet a proper university. The Athenaeum remained a small 

institution until the nineteenth century, with no more than 250 students and eight teachers. The 

situation changed in 1877 when the Athenaeum Illustre became the University of Amsterdam 

(UvA) and was permitted to confer the highest educational degrees (ius promovendi). At the time, 

the local authorities, instead of the national government, funded the university, appointed the 

professors, and the mayor of Amsterdam was the chair of the university board. For this reason, till 

1961, the university was a civic university (and not a state university like Leiden, Utrecht or 

Groningen). 

Years of rapid growth lay ahead. There were 900 students at the University of Amsterdam by 1900. 

This figure had risen to 2,500 by 1935, and to 7,500 by 1960. More fields of study and research were 

introduced and new university departments established. Currently, the UvA is one of the larger 

universities of the Netherlands. There are more than 30,000 students at the University of Amsterdam 

and 5,000 staff. The University is a comprehensive research-led university that has seven 

faculties spanning the humanities, the social and behavioural sciences, economics and business, law, 

the natural sciences, medicine and dentistry. 

The UvA works in close collaboration with the university of applied science in Amsterdam 

(Hogeschool van Amsterdam). Since 1 September 2003 the UvA and HvA are governed by a 

‘combined’ central executive board (‘confederation’ (personele unie): the two organizations are 

independent but governed by the same persons).  

The UvA also collaborates with the other university in town, the Free University of Amsterdam. 

Together they have developed Amsterdam University College that offers a bachelor programme in 

the field of liberal arts and sciences. This programme, taught in English, aims to attract excellent 

domestic and foreign students. 

 

1.1. UvA in the rankings 

The UvA, a member of the League of European Research Universities (LERU), advertises itself as a 

research-intensive university with an excellent reputation in both fundamental and socially relevant 

research.  
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 The University of Amsterdam is ranked 92th in the 2011-12 THE World University ranking. 

Three other Dutch universities are listed in the top 100, and almost all Dutch universities can 

be found in the top 200. In the 2011 Subject top 50 rankings, the UvA is ranked 30th in Arts 

and Humanities. 

 In the 2011-12 QS ranking, the UvA is ranked 63d overall, the highest-ranked Dutch 

university on the list. In the rankings per domain (of which there are five), the UvA is in the 

top 50 in the areas of Arts & Humanities and Social Sciences & Management. The Natural 

Sciences domain, as well as Life Sciences & Medicine, appear in the top 100. 

 The Academic Ranking of World Universities (ARWU - Shanghai) the UvA is in the 101-150. 

 In the 2011 Leiden Ranking, the average number of citations of the publications of the UvA, 

normalized for field differences, publication year, and document type, falls within the top 20% 

of the 500 institutions worldwide with the most publications. 13.8% of the UvA publications 

belong to the top 10% most frequently cited publications in their field each year. The UvA 

also does well in terms of the new indicators collaborative publications (top 10% worldwide) 

and international collaborative publications (top 20% worldwide). 

 The HEEACT Ranking, or the Performance Ranking of Scientific Papers for World Universities, 

is established by the Higher Education Evaluation and Accreditation Council of Taiwan 

(HEEACT). In 2011, the University of Amsterdam is ranked 68th in the HEEACT Ranking. 

 

1.2. Key figures 

According to the UvA website ‘facts and figures’. For more detailed figures please see appendix 1. 

Study programmes 

 59 Bachelor's programmes (1 taught in English, 2 offer an English track) 

 133 Master's programmes including 58 taught in English including 23 teacher-training programmes  

 10 postgraduate programmes  

Students 

 Total enrolled in 2010:                                        32,739  

 Number of first-year students 2010/2011:        8,496* 

* number of students enrolling at the UvA for the first time (at the bachelor, pre-master or master level) 
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The number of first-year students has increased significantly over the last decade (see appendix 1): 

from 4,000 in 2002 to 8,500 in 2010!~. It is the number of masters students that has grown 

spectacularly. 

Research in 2010 

 Number of PhDs awarded                                      404  

 Number of scientific publications:                      8,234 

Staff** 

 2,850 academic members of staff (2,339 FTE)  

 2,285 members of staff in non-academic positions (1,768 FTE)  

 1,038 doctoral candidates (820 FTE)  

 41% of academic positions held by women 

** excluding the Amsterdam Medical Center (AMC) 

 

1.3. Research priority areas 

According to the UvA’s strategic plan specialisation and focus are essential if the UvA is to continue 

to play a lead role in internationalscholarship. Therefore, the UvA pursues a research profile based 

on focus and selectivity; fifteen areas have been designated: 

- Braind and congitive sciences 

- Urban studies 

- Oral inflammation and infection 

- Bioengineering 

- Global health and development 

- Corporate governance 

- Behaviroral economics 

- Systems biology 

- E-science 

- Astroparticle physics 

- Cultural heritgage and identity 

- Cultural transformations and globalisation 

- International rule of law 

- Private and public European law 

- Information law 
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To support the priority areas the UvA has earmarked funds in faculty budgets and redirected 1% of 

the faculties annual strategic research budget. The resulting funds are allocated to one or several 

selected research priority areas. 

2. Organisational structure 

2.1. Central level 

 

The key governing bodies, stipulated in the national Act on Higher Education, are the supervisory 

board, the executive board, and the representative advisory bodies. The figure above represents the 

main governing and administrative bodies of the UvA at the central level. It should be noted that for 

Dutch standards the UvA has a unique governing structure: the UvA and the HvA, both independent 

organisations, work closely together and ‘share’ the same persons in the executive board and to 

some extent in their supervisory boards. This situation is further complicated by the fact that there 

are vacancies in these boards 

Supervisory Board (Raad van Toezicht – RvT) 

The RvT oversees the activities of and advices the university’s executive board on strategic issues. 

The key documents such as the strategic plan, the budget, annual financial account and the 

university ordinances and bylaws need the RvT’s approval. Moreover, the RvT appoints the members 

of the executive body; they also halve to approve their salary. According to the national Act, a RvT 
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has a minimum of three and a maximum of five members. They are pointed by the minister for a 

maximum period of four years.  

Though the UvA and HvA have their own supervisory board, they have the same (acting) chair. Next 

to this chair there are there are two other members of the RvT of the UvA. The members are 

appointed by and accountable to the minister. The representative bodies of students and staff at 

central level have to right to be heard in appointing or dismissing RvT members. One of the members 

will be nominated by these representative bodies. With respect to the appointment of RvT members 

the RvT designs profiles, on which the representative bodies advice. The RvT is supported by a 

secretary.  

Executive Board (College van Bestuur – CvB) 

The CvB is charged with the general management of the University of Amsterdam (UvA) and the 

Hogeschool van Amsterdam (University of Applied Sciences – HvA). The two institutions are governed 

by this joint Board, which is the result of a staff merger. The Executive Board is responsible for the 

efficient management of both universities and it accountable to the RvT. Where necessary the CvB 

informs the RvT and the minister. The general guidelines for education, research and management 

are, where necessary in consultation with the deans, determined by the CvB. Moreover, they appoint 

the professors in the university. 

The CvB is comprised of three members: the (acting) President, the rector magnificus of the UvA and 

the rector of the HvA. In appointing a member of the CvB, the RvT must consult the CvB, the deans 

and the representative bodies at the central level. 

The CvB is supported by the the Secretary General of the University (SG). The SG  is responsible for 

the management and steering of the policy agenda of the UvA Board and the deans, the coordination 

and organisation of the integrated planning process and control cycle, and the steering and 

monitoring of the Executive Staff's project planning process. In addition, the Secretary 

General is in charge of the staff and buildings of the central units and the leased and vacant premises. 

The Secretary General also oversees health and safety issues and - in respect of the central units - is 

authorised to take decisions and action in the areas of health, safety, welfare and environmental 

hygiene. 

Senate 

The national Act does not require the Dutch universities to have a senate. Nevertheless the CvB of 

the UvA has established a senate that is supposed to act as the university’s ‘conscience’. It can give 
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solicited and unsolicited advice to the CvB on academic matters, particularly with respect to strategic 

policy and quality assurance. The rules and composition of the senate are set by the CvB.  

Representative advisory bodies 

The Dutch national Act stipulates that universities have a governing body that represents students 

and staff, both at the central and faculty level. In fact, it offers two options from which the university 

can choose: a divided and an undivided model. In the undivided model, staff and student 

representatives join each other in one body, usually referred to as the ‘university council’ 

(universiteitsraad). In the divided model, there are three bodies: the student council, the works 

council and the joint meeting. The powers of the representatives in the two models are by and large 

the same. The UvA has opted for the divided model. 

The central student council, promoting student interests at the UvA, has fourteen members. The 

central works councils, promoting the UvA staff interests, has sixteen members.1 For discussing 

issues of mutual interests there is the joint meeting for student and staff representatives. These 

representative bodies have to regarded as ‘heavily equipped’ advisory bodies. Heavily equipped 

means that, apart for the right of being well-informed, giving advice and voicing opinions, the 

executive board requires consent from the ‘joint meeting’ with respect to the strategic plan, the 

design of the system of quality assurance, and the university ordinances. For decisions with respect 

to student affairs the executive board needs consent for the central student council. However, the 

bottom line is that the representative bodies are most and for all advisory bodies. 

Central management team 

Though the national Act does not require universities to establish a central management team all 

Dutch universities have such a ‘governing body’ – from a legal point of view it cannot take decisions 

but it is considered an important body in university decision making. At the UvA this central 

management body is called ‘Centraal Bestuurlijk Overleg’. In this body once a month the executive 

board consults and discusses the key issues on teaching, research, strategy and management with 

the deans of the faculties. 

Doctorate board (‘College voor Promoties’) 

The members of this board are the seven deans of the faculties and is chaired by the rector 

magnificus. It acts on matters concerning the conferral of doctoral degrees. Among other things, it 

sets the doctoral regulations. More specifically, its duties are: 

                                                           
1 According to the website there are at the moment 12 members 
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 conferring doctorates, 

 establishing the Doctorate Regulations, 

 granting and conferring honorary doctorates, 

 designating the person who will deliver the Dies Speech on the occasion of the celebration of 

the Dies Natalis (the University's birthday), 

 advising on the establishment of special chairs, 

 granting exemptions from the qualification requirements set by law regarding admission to a 

doctoral programme, 

 submitting nominations to the Executive Board of the University for the appointment of 

Honorary Professors. 

 

Other advisory and consultative bodies 

Besides the advisory bodies that are already mentioned (senate, doctorate board, central 

management team), the UvA’s Executive board is advised by the next bodies: the Ethics Committee, 

ICT & Education programme council, local consultative body (local unions), and two university-wide 

committees on teaching and research (see below). 

The University Committee on Education (UCO) is an advisory body charged with providing solicited 

and unsolicited advice to the Executive Board on the University's education policy, including at least 

the following:  

 University-wide teaching quality assessments;  

 changes in the way education and teaching is organised within the University;  

 individual faculty annual reports viewed in light of the quality of the teaching;  

 University policy plans that pertain to its teaching and educational activities;  

 applications made to the Accreditation Organisation of the Netherlands and Flanders (NVAO) 

for Initial Accreditation of new study programmes;  

 the quality of non-accredited courses/programmes at the University. 

 

The deans of the seven UvA faculties each nominate two committee members, in principle from 

among the professors and senior university lecturers within their own faculty. At most one of these 

two nominees may hold an appointment as director of education. The rector of the Graduate School 

for Teaching and Learning, the director of the Institute for Interdisciplinary Studies and the director 

of the International School for Humanities and Social Sciences each nominate one member and one 
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deputy member. The Central Student Council nominates two members, who may be chosen from 

among student council members and who are appointed for a term of one year. The Executive Board 

appoints the members and deputy members of the committee. The members are appointed for a 

term of three years and may be reappointed once. 

The University Committee on Research (UOC) is an advisory body charged with advising the Executive 

Board of the University of Amsterdam on operational and strategic issues pertaining to research at 

the UvA. The deans of the faculties of Humanities, Social and Behavioural Sciences and Science each 

nominate two professors from their faculty for committee membership. The deans of the faculties of 

Economics and Business, Medicine, Law and Dentistry and the rector of the Graduate School for 

Teaching and Learning each nominate one committee member. The Executive Board appoints the 

members and deputy members of the committee. The members are appointed for a term of three 

years and may be reappointed once. 

 

2.2. Administration and support units at the central level 

Executive Staff  

The Executive Staff support the Executive Board. The Executive Staff's main tasks are to formulate 

the University's strategic policy, to set frameworks and to provide operational steering and first-line 

control. Three administrative and support units can be distinguished: policy and strategy 

development, general executive management and legal affairs, and operational management office. 

Each of these units are divided in subunits, and most of these subunits are again subdivided. To give 

a first impression we mention the units and subunits below; in brackets you will find the number of 

staff employed. 

Steered by the Secretary General of the University, there are seven units (called policy programmes) 

that are together responsible for formulating the University's integrated strategic policy. It concerns 

academic affairs (7), alumni office and Amsterdam university fund (26), audit / finance and control 

(7), communications office (55), personnel affairs (6), real estate development (20), and strategy & 

information (13).  

Next, there are five units grouped under the common header of General Executive Management and 

Legal Affairs. They provide support to the Executive Board in respect of executive management 

issues. These units are the chief security officer (1), executive management support (16), legal affairs 

(9), office of the beadle (2), and the secretariat to the doctorate board (6). 
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Next, all operational support offered to the Executive Staff and other central units is provided by the 

Operational Management Office. It is comprised of the controller (1), department of records and 

information services (19), head of operational management (1), occupational health, safety and 

environment coordinator (1), and personnel advisors (7). 

Moreover, there are seven service offices at the central level: administration centre (19), 

occupational health and safety service for Amsterdam Medical Centre (18), central computer services 

(217), facility services (176), library (342), student services (40), and technology transfer office (14). 

Several of these service units serve both the UvA and the HvA. 

 

2.3. Faculties 

Introduction 

Teaching and research  are conducted at seven faculties: the Humanities, Social and Behavioural 

Sciences, Economics and Business, Law, Science, Medicine and Dentistry. Each faculty is headed by a 

dean. The teaching and research activities are divided among various institutes within the faculties. 

Each faculty also has a central services department which is responsible for operational management. 

Dean 

The dean is in charge of the faculty. S/he, responsible for (efficient and effective) governance, 

management and organization of/in the faculty, must be a professor (the ordinances do no say that 

this should be a professor from the faculty itself) and is appointed by the executive board for a 

maximum term of five years. The dean is supposed to collaborate with the executive board by means 

of deliberations with respect to the university’s strategic plan and budget. The dean is accountable to 

the executive board, also for those activities mandated to others in the faculty.  

The dean has to oversee the implementation of teaching and exam regulations, the faculty’s research 

programme, efficient use of the budgets, and human relation policies. For example, the dean 

determines the annual research plan (after consultation with the directors of the research institutes 

– see below). S/he also appoints ‘many’ heads and directors in the faculty such as the head of 

department, director of a research institute, director of studies, and members of the board of study. 

Other governing bodies at faculty level 

Similar to the central level, there are representative bodies at faculty level (student and staff 

representation – size varies per faculty). 
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Departments (‘afdelingen’), research institutes, colleges and Graduate Schools 

The task of a department, established by the dean and mentioned in the faculty ordinances, is the 

development of a particular scientific area by means of teaching and research. It is chaired by a 

professor, appointed as a chair by the dean.  

A faculty has research institutes (conducting research related to the faculty’s research programme), 

colleges (bachelor education) and graduate schools (master and PhD education). Management and 

organisation of the institutes is established by the dean. They are headed by a director, appointed by 

the dean. Each research institute has, in principle, an advisory council with ‘external’ members.  

Colleges and Graduate Schools have at least on Board of Studies (‘opleidingscommissie’). This board 

consists for 50% of students of the programmes concerned. The board member are appointed by the 

dean after consultation with the director of the college or school. 

Each faculty has a Graduate Studies Committee that consists of the directors of the Board of Studies 

and the directors of the research institutes.  
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3. Funding 

The Dutch universities and universities of applied science receive a public grant for offering 

(accredited) teaching programmes and conducting research. The public grant for teaching has been 

changed in 2011. Prior to 2011 the largest share was based on the number of graduates; currently 

the largest share is based on enrolments. From 2011 onwards the public grant is  based on: 

The number of enrolments in accredited Bachelors and Masters based on the nominal study duration 

(this implies that institutions will not receive funding for student’s exceeding this nominal duration). 

This accounts for approximately 60% of the grant. 

the number of Bachelor- and Master graduates. This accounts for approximately 20% of the public 

grant. 

and an institution-specific allowance. This part, in principle related to quality, vulnerable subjects or 

specific characteristics, is by and large historically determined. This accounts for approximately 20% 

of the public grant. 

There are three different levels per enrolled and graduated students, the so-called high, medium and 

low tariffs. For example, for medicine students the institution receives the high tariff, for law 

students the low tariff. 

Moreover, the institutions receive the tuition fees paid by students (€1732 per annum). Students can 

only be registered if they have paid their tuition. Currently, students get a grant (€266 per month) 

and can get a loan, both for their Bachelors and Masters studies. On 01 August 2012 this student 

support system will be adapted. For Masters studies the grant will disappear; only a grant will be 

available. 

The research funding has three streams. The first stream is the public grant from the government. It 

is based on a fixed distribution code (‘historically based component’)  and the number of graduates 

and PhDs. The second stream concerns subsidies (competitive funds) distributed via the national 

research council (NWO). The third stream concerns the income generated from contract activities 

(both teaching and research). The main part of this third stream comes from governments and non-

profit organisations. The share of the private companies is about 10% (in the Netherlands as a whole). 

In the table below the 2010 budget of the UvA is depicted (as reported in the Annual Report 2010). 

This budget does not distinguish the three income streams. The table shows that in 2010 the 
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government grant covered just over 70% of the UvA’s income, tuition fees for 8.5% and other income 

(mainly third party funding) just over 20%. About half of the budget in spent on staff. 

 

In € million Budget 2011 Result 2010 

Percentage 

of total 

income / 

expenses 

Budget 2010 Result 2009 

Government grant 449.2 446.6 70.5 430.3 439.2 

Tuition fees 58.4 54.0 8.5 51.8 48.5 

Contract teaching 10.6 13.2 2.1 9.9 12.5 

Contract research 59.4 59.6 9.4 59.1 62.9 

Other income 36.4 59.8 9.4 62.4 34.9 

Total income 614.0 633.2 100 613.5 597.9 

Staff expenses 307.2 301.6 49.6 302.7 296.3 

Depreciation 40.2 29.8 4.9 36.4 28.9 

Transfer AMC-UvA 138.3 141.1 23.2 141.0 144.3 

other transfers 18.5 19.0 3.1 42.1 16.6 

other institutional expenses 115.1 117.0 19.2 87.0 112.0 

total expenses 619.3 608.5 100 609.2 598.1 

balance  -5.3 24.7  4.3 -0.2 
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Appendix 1: More detailed figures 

Doctorates awarded 

  

   
by calendar year 2006 2007 2008 2009 2010 men women 

   

   Humanities 39 49 48 69 46 24 22 

 Law 12 15 14 13 12 7 5 

 Medicine 129 160 157 148 153 81 72 

 Dentistry 7 7 5 4 9 5 4 

 Science 73 74 82 79 100 65 35 

 Economics and Business 14 17 11 16 19 14 5 

 Social and Behavioural Sciences 53 56 36 52 65 33 32 

                 

 Total  327 378 353 381 404 229 175 
  

Scientific publications 

    

    
by calendar year 2006 2007 2008 2009 2010 

             

 Humanities 840 1061 963 718 685 

 Law 352 356 353 412 511 

 Medicine 2693 2618 2822 3206 3465 

 Dentistry* 112 191 238 228 214 

 Science 1576 1584 1414 1445 1490 

 Economics and Business 473 430 552 517 617 

 Social and Behavioural Sciences 1097 1195 1152 1366 1386 

 Library  2 10 4 8 6 

 
  

  

  

 Total** 7267 7518 7553 7855 8234 

   
 * As of 2007: total publications of ACTA, the collaborative Faculty of Dentistry at the University of Amsterdam and VU 

University Amsterdam. 

  ** As of 2009: totals excluding duplicates (multi-faculty publications are counted once) 
    

Staff numbers (FTE)  

  

 
 

 

reference date: Dec 31 2006 2007 2008 2009 2010 

chang

e 09-

10 

   

   Humanities 598 624 634 622 628 1% 

 Law 272 273 277 284 311 9% 

 Dentistry 176 168 159 157 173 10% 

 Science 933 937 915 905 900 -1% 

 Economics and Business 303 344 351 351 316 -10% 
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Social and Behavioural Sciences 663 724 800 855 911 7% 

 Amsterdam University College - - - 13 22 69% 

 Central Services 782 811 831 877 851 -3% 

               

 Total 3726 3881 3967 4062 4111 1% 

 Department of medicine staff is part of the Academic Medical Centre and is not included in these numbers. 
  

Staff groups (FTE) 

   
   

 
 

reference date: Dec 31 2006 2007 2008 2009 2010 

chang

e 09-

10 

   

    

  

 academic management 20 22 17 19 16 -16% 

 professors 262 272 273 273 274 0% 

 associate professors 193 209 205 213 211 -1% 

 lecturers 402 407 442 438 454 4% 

 PhD candidates 549 578 619 635 655 3% 

 other academic staff 638 688 680 700 729 4% 

 support staff 1661 1705 1730 1783 1768 -1% 

   

 

  

 Total 3726 3881 3966 4062 4111 1% 

   

 

  

 % academic staff 55% 56% 56% 56% 57%   

 
Department of medicine staff is part of the Academic Medical Centre and is not included in these numbers. 

     

Staff by age category (FTE) 

  

  
 

 
reference date: Dec 31 2006 2007 2008 2009 2010 

   

 

    

 Academic staff (excl. PhD candidates)           

 <35 jaar  22% 23% 22% 23% 24% 

 35-49 jaar 38% 38% 39% 39% 39% 

 >49 jaar 40% 39% 39% 38% 37% 

   

 

  

 Support staff           

 <35 jaar  22% 23% 24% 22% 22% 

 35-49 jaar 39% 39% 37% 40% 39% 

 >49 jaar 39% 38% 39% 38% 39% 

 Department of medicine staff is part of the Academic Medical Centre and is not included in these numbers. 
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Total first-year students at the UvA (FYI) 1991-2010 

    definition: first-year-student-institution, all levels, i.e. all students who enrol at the UvA for the first time 

  
 

 

    

    

    

    

    

    

    

    

  

    

  

    

  

 
 

  

  

  

  

  

   

 

 Total First-Year Enrolment by faculty (FYI) 

  Definition: first-year-student-institution, all levels 

  reference date: 1 Oct 2006 2007 2008 2009 2010 % growth 

   

 

  

 Humanities 1417 1533 1616 1965 1875 -5% 

 Law 944 1044 1006 1138 1047 -8% 

 Medicine 328 282 309 289 289 0% 

 Dentistry 78 65 59 59 57 -3% 

 Science 749 725 806 1039 1158 11% 

 Economics and Business 789 896 1065 1286 1463 14% 

 Social and Behavioural Sciences 1741 1987 2046 2273 2511 10% 

 Amsterdam University College       109 96 -12% 

 Total 6046 6532 6907 8158 8496 4.1% 

   

      Total First-Year Enrolment by level (FYI) 

     Definition: first-year-student-institution, all levels 

 
 

    reference date: 1 Oct 2006 2007 2008 2009 2010 % growth 

               

 Bachelor / Propaedeutic 4541 4837 5222 6252 6341 1% 

 Pre-Master 771 862 709 728 680 -7% 

               

 Master 730 832 976 1178 1474 25% 

               

 Doctoraal 4 1     1   

 Total 6046 6532 6907 8158 8496 4.1% 

  

 

 

      



 
 

17 
 

Total First-Year Enrolment by level (FYSPI) 

     Definition: first-year-student-program-institution 

 
 

    reference date: 1 Oct 2006 2007 2008 2009 2010 % growth 

               

 Bachelor / Propaedeutic 5258 5573 6031 7075 7178 1% 

 Pre-Master 879 984 819 888 794 -11% 

               

 Master 2036 2581 2885 3123 4094 31% 

               

 Doctoraal 11 8 3   1   

  

 

 

 

 

 

 


