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Annual Plan: 2009 
Preamble  

2008 has been an eventful year for TIK. A quick review will indicate that there were 

several critical events that occurred during 2008 which will be significant for our future. 

At the faculty level, several developments of strategic significance for TIK were initiated 

in 2008. One of the most significant is the launch of the FANE project which is aimed at 

improving administrative support services for projects. This would be an important 

complement to the TIK based administration and a step in the direction towards 

mainstreaming externally financed projects. Secondly, the university board has 

approved a number of disciplinary and interdisciplinary strategic programme areas.  This 

process is important to TIK for several reasons, not the least because of the to the date 

of writing pending application for a Centre of Excellence in Environmentally Friendly 

Energy. TIK/VTK is represented in two of the interdisciplinary strategic programme 

committees in the humanities and social sciences, viz; Environment and Sustainable 

Energy and Cultural Transformation in the Era of Globalisation.  In addition, the 2009 

strategy for the faculty also plans to prioritise better follow up of and integration of 

doctoral students in their respective departments and focus on dissemination of 

research results.   

TIK Results for 2008  

The table below provides a quick overview of our vital statistics for 2008 and it is based 

on the quantitative indicators currently in use by the Faculty of Social Sciences. 

Important as these statistics may be, a research environment is more than just its 

performance as measured in the indicators that have now become en vogue in 

international research policy. For this reason, the next paragraphs will focus on painting 

with a very broad brush some of the critical events in TIK’s life in 2008. This will be 

followed by the annual plan for 2009. 
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Activity Faculty Target 

2009 

Faculty 

Average 2007 

TIK Result 

2008 

TIK**2009 

Publication points per 

scientific employee per 

annum 

1,01 1,10 2,43* 3 

NFR Funding per 

scientific employee per 

annum 

144 00 154 000 172 222 107 407 

EU funding per scientific 

employee per annum 
10700 9800 83 333 25 925 

Completed doctoral 

degrees per scientific 
employee per annum 

0.21 0.17 0.3 0.5 

*Does not include doctoral student publications 

** This figure is based on projects that have already been accepted 

Our new professor in Science, Technology and Culture arrived in the fall and is in the 

process of settling in. This has meant that the STC group can now begin to consolidate 

its research strategy and plan for the future. With Kristin Asdal’s promotion to Professor 

in 2008, we can now proudly boast that more that 60% of senior faculty are professors. 

Since the average age of our senior faculty is lower than the faculty average, we have a 

solid base on which to build for the future. The STC group initiated a new text reading 

seminar in 2008 which is open to all researchers at the Centre and this has been working 

very well. Professor Parayil from the Innovation Group has left us temporarily to take up 

a position at the UN University in Tokyo and we initiated a recruitment process to 

provide a temporary replacement. This process is expected to be complete by mid 

Spring and we should have a new member of staff by Fall 2009.  We have a new post 

doc in the Innovation group, he is no stranger to TIK and we hope that Jarle Hildrum will 

function as yet another link between TIK and the research institute sector given his 

affiliation with the Work Research Institute. 

In the wake of the joint application for a national disciplinary committee in Science and 

Technology Studies, TIK had pledged to increase its cooperation with the Centre for 

Interdisciplinary Studies of Culture at NTNU, Trondheim. In 2008, we have had a joint 

application for a Centre of Excellence in Energy Related Research which will include a 

national research school.  
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TIK’s Master programmes were evaluated during the fall of 2008 with quite positive 

results particularly for the ESST programme. We are not yet perfect however and as a 

result there are a number of changes which have been made to the teaching 

programme which will be going into effect during Spring 2009. Among these include a 

tighter coupling of the Master’s programmes to the ongoing research at the Centre. We 

began this in the Fall of 2008 by including a small number of students in projects in the 

Innovation group. This trial run has been very successful and we will extend this to cover 

as many of the TIK research projects that can absorb student assignments.   

 

Looking forward: 2009 

 Strategic priority: improving the balance between peer reviewed 
international publications and research communication 

 
At the time of preparation of this report, TIK had registered a total of 40 publications in 
FRIDA. This is a significant improvement on last year’s performance.  It is however 
important to note that this increase is attributable to the lag associated with publication 
time. Thus, we are still benefitting from the output of faculty who are no longer with us. 
Given this as well as the further reductions in the staff numbers in the STC group, we 
will have to intensify our efforts if we are to keep the targets set by the faculty. Last 
year’s initiative to get a national disciplinary council for STS has been successful 
according to communication from the National Higher Education Council.  TIK will not be 
able to benefit from this initiative if we are unable to keep up our international 
publication figures. Given dwindling staff numbers, the budget situation and increasing 
work pressures, this will be a challenge on all fronts.  The current budget situation 
makes it difficult to allocate further resources to improving our publication figures.  
In the coming year we need to develop a publication plan and a list of measures for how 
junior staff can be supported in their efforts in this regard. This task will be the 
responsibility of the research group leaders.   
 

 Strategic priority: the development and consolidation of TIK’s core 
research areas  
 

Since the reorganisation of TIK into two research themes, Science, Technology and 
Culture (VTK) and Innovation studies, it has been a strategic priority of the centre to 
consolidate these research themes. This consolidation has for the past two years 
focused on creating a platform which would facilitate bridging projects over the two 
areas. This is necessary because neither of the two groups will be able to achieve the 
number of tenured positions to attain the critical mass required for functioning 
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independent of the other. The current allocation of faculty funded positions among the 
two research groups is as follows: Innovation (2 professors, 1,  1 Amman, 1 postdoctoral 
position and 3 doctoral students), Science, Technology and Culture ( 1 professor, 1, 1 
Amman, 0.2 senior researcher and 3 doctoral students). In addition, the Science, 
Technology and Culture group has had a group of researchers who are permanently 
employed on external funding. This group reduced to four by the end 2008 for reasons 
outlined in the 2008 annual plan.  
 
Last year, TIK outlined a new strategy for its research which could help alleviate some of 
our staff problems. We are now in the process of implementing this strategy. The first 
step has been to pursue bridging the two research groups at TIK via creating common 
intellectual projects. In 2008, TIK in cooperation with the Department for the 
Interdisciplinary Study of Culture, SINTEF, Vestland’s Research Institute and a number of 
other NTNU based environments applied for funding for a Research Centre for 
Environmental Energy. This application includes both research groups at TIK and if we 
are successful will provide us with a modest increase in income over a period of eight 
years. This application also includes a national research school. UIO and NTNU are the 
only two applicants in this consortium with research education capacity. This implies 
that in addition to the doctoral students which our share of the funding in this 
application will provide, we can expect an additional number of doctoral students. Our 
current capacity in this area is expected to increase as the STC group is likely to graduate 
about four students in the coming year. In keeping with the faculty’s commitment to 
promote tighter follow up and better integration of doctoral students at the department 
level as well as TIK’s own efforts in this area, it is important that we develop a more 
systematic process for the acceptance of new doctoral students at TIK.  More on this 
later. 
 
TIK leadership is actively working to attract funding to the centre to finance a number of 
new postdoctoral positions. We have succeeded so far in acquiring one postdoctoral 
position. The faculty has not committed to financing any of the postdoc positions to STC 
outlined in the strategy. In 2009, TIK will focus on: 

a. Attracting financing for a number of postdoctoral positions to both thematic 
areas 

b. Fine-tuning the research strategy in the two groups to promote border crossing  
c. Using our existing partnerships within the faculty, UIO and internationally to 

create new income   
 

 

 Strategic Priority: the creation of an attractive working 
environment  
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TIK has come a long way in the last two years in our attempts to improve our working 
environment but we have ‘miles to go’ before we can be truly proud. Last year, we got a 
new pantry and lounge and it is clear that this physical change has also had a positive 
effect on our social arrangements. There is still more to be done on this front and steps 
have been taken to make further improvements in the coming year. This is our jubilee 
year and we have a number of additional events planned which should provide 
additional stimulus to improving the seminar culture. The text seminar is still going 
strong and it will continue to grow and strengthen as long as we give it priority.  As 
mentioned in the 2008 annual plan, a good working environment also includes career 
planning and follow up. Last year, TIK developed a new research strategy and we had a 
number of discussions with the leadership of the Social Science Faculty on the issues 
outlined in this strategy. In 2009, this discussion will continue and will also include TIK 
senior (tenured) faculty.  
 
In keeping with this analysis and as a follow up on the measures taken in 2008, the 
following measures are suggested for 2009: 
 

a. Establishment of a seminar c’ttee comprised of one senior and two doctoral 
students to act as a coordinating organ for TIK internal seminars. This c’ttee will 
also have responsibility for the seminar series now known as the TIK seminar 
series. A small budget will be available as usual to support this activity 

b. Increase seminar participation  
c. A good working environment is also dependent on the physical space and 

amenities provided. TIK will therefore devote a portion of its budget to 
renovation of common spaces on the 5th floor. This is a measure that will benefit 
both TIK staff and our masters’ students.  

d. Continue dialogue with the faculty’s leadership on TIK’s development 
Responsibility for realising these measures: TIK’s Director  
 

Strategic Priority: improving the quality of administrative support for 
research and teaching  
 
Universities have increasingly become focused on providing a professionalized set of 
services for supporting research. The UIO is no exception to this rule and as illustrated 
by the introduction of FANE at the Social Science Faculty. Although FANE will go a long 
way towards improving the quality of research support, the structure of administration 
at UIO has always been two tiered. This implies an administrative support function that 
is co located with the department and works directly with administrative issues at that 
department.  TIK administration has been and is an invaluable source of support for the 
Centre since they have been required over the years to provide a level of service for 
which there was little support outside of TIK. Thanks to changing times, what we do at 
TIK is being mainstreamed. TIK’s administration is however aware of the need to 
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continue to improve in order to maintain pace with the development of the centre and 
the challenges from the changing context of the university. In the wake of the 
evaluation of the TIK masters’ programmes, TIK’s administration is now engaged in a 
common project with scientific staff to implement the necessary changes in the support 
for the TIK education. During 2008, TIK administration continued the process of 
organizing and redefining its tasks to improve research support. To this end, specific 
competences were added to the group  in the area of research administration and 
project budget planning accounting. We have not been able to afford on site web 
assistance as planned because of budgetary difficulties. In 2009 the following measures 
are suggested: 

a. Continuing the process of upgrading support to projects and 
providing service to individual projects (e.g. monthly updates on 
budget, etc.) 

b. Improving the TIK website  
c. Provide the necessary support for the post evaluation improvements 

to the TIK masters programmes   
(Responsible entity: TIK management c’ttee) 

 
 

Strategic Priority: improving the quality of postgraduate teaching and 
supervision  
 
TIK has made considerable progress towards achieving the 2008 targets we set for the 
improvement of the quality of our postgraduate education. As mentioned in the 2008 
review above, TIK’s Master Programmes have been evaluated positively and we have 
got some expert advice on what we can do to further improve on our performance. We 
will need to pursue in cooperation with the ESST network a shift towards integrating 
ESST in the ERASMUS network. This move will both improve the programme and help us 
to bring the programme budget in balance. We will also need to work on profiling the 
TIK Master Programme so that it is clearly differentiated from the ESST offering. In PhD 
education, the programme coordinator role passed from Sissel Myklebust to Göran 
Sundquist as from January 1, 2009.  In 2009, TIK will continue to focus on the objectives 
outlined in 2008: 

a. Integrating the gender dimension in our educational offerings 
b. Coordinating our course offerings in the PhD education with likeminded 

institutions nationally and regionally 
c. Developing new course offerings (undergraduate and Master’s level) in 

cooperation with others   
d. Establish a procedure for the admission of new doctoral students to TIK 

(Responsible entity: TIK management c’ttee) 
 


