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Centre for technology, innovation and culture

(TIK)

Status 
2006 was a year full of challenges and changes for TIK. Among other things, the new centre 
structure has been implemented and a new centre leader took up office in September 2006. 
The centre has also a new acting office manager and a new temporary financial officer. The 
scheduled reconstruction of TIK has been somewhat slowed by a combination of unforeseen 
circumstances. The two most significant of these has been the high turnover of administrative 
staff and the uncertainty among research staff induced by the new organisational structure and 
the two unfilled vacancies. The former implies that the targets set for restructuring the 
administration in 2006 have not been initiated and the latter has affected curriculum planning 
and meeting scheduled teaching commitments particularly in PhD education. 

The new TIK Masters Programme has been successfully initiated and a programme 
committee charged with the responsibility for overseeing the graduate programmes at TIK has 
been introduced. Steps have been taken to introduce more regular meeting points for TIK 
staff. These include an informal lunch meeting on Wednesdays and a monthly staff meeting 
for staff to keep in touch and share information. The annual institutional meeting took place 
on 6/12 and this year the TIK Xmas party was a joint effort together with the Centre for 
Entrepreneurship and Innovation (SFE) at the MatNat faculty. This marked the formal 
initiation of ongoing efforts to build a partnership between the innovation and 
entrepreneurship research and education activities at the University of Oslo. 

TIK published several monographs and articles during 2006, but the centre’s publication 
profile is still erratic. The balance between international peer reviewed publication and more 
popularly written manuscripts in Norwegian is still skewed towards the latter. This problem 
will be addressed in part through the introduction of support mechanisms for improving staff 
competence in international publishing. This notwithstanding, there are structural problems 
which present a challenge for increasing interest in international publication. Among the more 
significant of these is that publication language is in some cases an object of negotiation 
between funder(s) and researchers. This means that while TIK can build a strong focus on 
international publication internally, it can and should not ignore the fact that some research 
stakeholders prefer Norwegian language publications.

The intake of new projects in 2006 was fairly low however TIK did receive support for 3 new 
doctoral students. The centre will also participate in UIO’s project for women in the natural 
sciences and will host one postdoctoral project in this project. Prof Jan Fagerberg was 
awarded the Centre for Advanced Studies award for 2007 and he and two other members from 
the innovation area will as of summer 2007 be located at CAS. This project is expected to last 
one year and will contribute to the renewal of the thematic area innovation.
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Strategy and Vision: Summary

The overarching strategic ambition for 2007-2010 is to outline and establish the institutional 
prerequisites needed to establish TIK as a world class research institution in the study of 
technology, innovation and culture. This will be achieved primarily through the pursuit of 
four strategic goals: 

 the creation of an attractive and creative working environment
 the development and consolidation of TIK’s core research areas
 improving the quality of postgraduate teaching and supervision 
 improving the balance between peer reviewed international publications and research 

communication

These strategic priorities and goals are consistent with Faculty of Social Sciences Strategic 
Plan and the directives given to TIK in the wake of its evaluation in 2005.

2007: The way forward

 Strategic priority: The creation of an attractive and nurturing working environment

At least half of TIK’s research income comes from sources outside of the UIO. This implies 
that in addition to the normal demands on a research environment, TIK also needs to sustain 
the dynamism expected from entrepreneurial research environments. One of the most 
important aspects of this is ensuring that the working environment is attractive and that there 
is a supportive framework that is geared to match the heterogeneity in TIK’s research and 
education context. 
In order to achieve this TIK’s leadership will work towards the following operational goals 
will be the focus for 2007:

 Recruitment and staff retention – Lobbying the social sciences faculty and the 
central university for a plan of action which would allow TIK to improve its 
capacity to attract top level staff

 Project support - TIK will hire one research officer in the coming year to work 
with support for project administration (excl. economy) and TIK’s external 
contacts (up dating of web, etc.)

 Building arenas for internal communication - TIK needs to create as many 
points of contact for knowledge sharing and social interaction among its staff 
as possible. In 2007 we shall have monthly meetings to allow staff to keep in 
touch with each other and since the fall of 2006 we have been having a weekly 
brown bag lunch

 Internationalisation -TIK will continue to work towards internationalisation in 
its research and education. English and Norwegian are the working languages 
at TIK. If TIK is to realise its ambition to be a world class research 
environment, it will have to continue to promote the use of English as lingua 
franca for research and eventually education. 
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 Strategic priority: The development and consolidation of TIK’s core research areas

In 2006 TIK was reorganised and two research groups representing TIK’s core research foci 
were constituted in the aftermath of the evaluation and in the accordance with the faculty’s 
wishes. Two research leaders have been appointed and consolidation work is ongoing. The 
thematic area innovation is grossly understaffed and is in urgent need of renewal while the 
science, technology and culture group is working on reducing its current heterogeneity to a 
manageable level. In the coming year, the focus will be on finetuning the centre’s research 
focus. This will be built around the two core research groups (innovation and science, 
technology and culture) and one incubator. 

The incubator is a third organisational space created expressly for research themes and 
programmes that do not for one reason or the other fit with the focus of either of TIK’s core 
research themes. The intention is that research programmes that are placed in the incubator 
will be there for a short period during which it will be established whether the area is of 
strategic importance to TIK and can either be spun back into the core research themes as a sub 
theme or needs to find another solution. At present the thematic area risk will be located in the 
incubator. The notion of an incubator or a third space for new or emerging research themes is 
an organisational solution created to allow the core research areas the possibility to develop a 
fairly integrated research focus without stifling creativity and initiative. It has the merit of 
allowing TIK’s scientific staff the possibility to try out new ideas as well as creating room for 
TIK to be responsive to the market for research. 

Thematic area innovation: During the period summer 2007- Spring 2008, a large part of the 
current scientific staff will be located at the Centre for Advanced Studies. The intention is that 
this will be part of the renewal process for the extant research focus of the group. In addition 
to this TIK’s administration and leadership will support and work actively to achieve the 
following operational goals for 2007: 

 Diversify the research focus of innovation through cross faculty and 
international alliances – Some initial work has already been done in this 
respect and we will continue to build a network around innovation work within 
the social sciences faculty

 Encourage the development of thematic areas with a potential for horizontal 
integration within the group and TIK as a whole (e.g. changing role of 
university in society, entrepreneurship, innovation management)

 Resource attraction- There are 3 full time senior faculty attached to this area 
and this represents half of TIK’s resources of this type. The ambition is to 
expand the group further by increasing the number of junior faculty 
(postdoctoral researchers and doctoral students). The emphasis will be on 
attracting highly motivated younger people to the group. This will imply an 
increased focus on attracting larger grants to this area of research in 
cooperation with other institutional partners 

Thematic area science, technology and culture: The STC group has come a long way in its 
consolidation work and the group appears to be functioning well. In the coming year, TIK 
will recruit two senior faculty to this area which will bring the number of fixed positions in 
this group to three. The operational goals for the STC group in 2007 will be to
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 Support the development of a tighter more integrated research focus without 
sacrificing the diversity that is central to STS

 Encourage the development of strategic alliances (nationally and 
internationally)

 Assisting in the development of a national platform for STS by working with 
other STC and STS groups in Norway and Scandinavia

 Strategic priority: Improve the quality of TIK’s graduate education 

The small number of fixed to soft money financed staff has traditionally made TIK an 
attractive site for those seeking graduate education but it is also challenging to maintain 
faculty commitment to education. During the fall of 2006, TIK appointed a new programme 
council for overseeing the graduate education at TIK. For 2007 the goals for TIK’s education 
are:

 Secure faculty commitment to TIK’s graduate education
 Reorganise the ESST Master curriculum 
 Develop routines for monitoring the progress of PhD students 
 Regularise the course offerings in the PhD programme 
 Initiate regular meetings for supervisors at TIK to meet and exchange 

knowledge about supervision issues and add external supervision and 
monitoring support through the use of biannual reporting (one conference 
every 6 months for presentation of PhD work)

 Strategic priority: Improve the balance between peer reviewed international  
publications and research communication

TIK is dependent on its research communication strategy for a number of reasons, the most 
significant of which is our dependence on project funding. For this reason, renewed efforts 
will be made on research communication and dissemination. The operational priorities will be 
to:

 Increase the number of peer reviewed publications 
 Introduce a publication seminar to support international publication efforts
 Renew and update TIK’s website and make TIK publications available on the 

website
 Produce a pamphlet offering updated information on the reorganized TIK both 

in paper and electronic form
 Stimulate staff members to be more active in disseminating their research and 

to society through the use of seminars and open days
 Provide administrative support for information and dissemination activities 
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