
Annual plan 2006
Centre for technology, innovation and culture

(TIK)

Goals: a summary

The main goal is to lay the foundation by which to establish TIK as the leading 
national research institution in its field of competence and conduct research at a 
good international level. 

Partial goals for 2006 are to 
• maintain high quality on publishing and increase the number of publications
• offer a more regular course programme to PhD students in cooperation with 

other institutions inside and outside the University of Oslo
• recruit 5 new PhD students and have 6 PhD students successfully finish their  

degrees
• work out and establish the 2 year Master programme based on a revised ESST
• advertise three ordinary senior positions for recruitment as of January 2007 

and
• have the Faculty adopt a plan for staffing TIK  2006-10 with emphasis on 

arriving at a critical mass of senior personnel, 
• fulfil implementation of the faculty board decision of November 2005 to 

establish a new leadership and research group organisation based in two core 
research areas

• maintain its high profile on internationalization efforts
• prioritize its administrative resources and make more efficient use of them 

possible to give room for hiring a research consultant
• consolidate its monitoring of the economy and obtain an improved long-term 

financial basis  

The goals reflect the plans previously adopted (Aktivitetsplanen 2002-06, Research 
strategy adopted spring 2003), the Annual plan 2005 of the Faculty of Social 
Sciences, but is primarily a follow-up of the decisions taken by the Board of the 
Faculty of Social Sciences in 2005 and the strategic plan of the University of Oslo 
(UiO) 2006-10. 

Research

Status: TIK published several monographs and articles during 2005, but partly due to 
a vacant senior position and uneven publishing record among the research staff 
members was not able to increase output from 2004 to last year. The centre was 
somewhat less successful in obtaining new projects from the NRC in 2004, but as a 
partner institution successfully obtained two grants from the EU. 
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The main goal is to lay the foundation by which to establish TIK as the leading 
national research institution in its field of competence and conduct research at a 
good international level. 

Measures to be taken in 2006 are: 
• Firmly establish the two core research groups as well organized and 

functioning environments for productive and good quality research
• Move towards critical mass of senior personnel by advertising three full senior 

positions to be filled by January 2007
• Work to develop 4-5 relatively large research projects of 3-5 years duration or 

more for financing by the NRC, EU or other external sources will be given 
priority 

• Maintain its high profile in international research collaboration
• Activate the TIK seminar and ad hoc study groups in order to foster dialogue 

among staff members in various research areas and traditions
• Maintain the association of high-level academics at foreign universities in 

professor II positions 

Maintain quality on publications and increase the volume in particular of  
international publishing.

• Increase the use of extra resources, including the Småforsk allocation, within 
the financial means available (travel scholarship, conference participation, 
editing assistance, etc) to stimulate high quality research

• Consider introducing more systematic incentives to stimulate publishing
• Continue work to have more journals of particular relevance to TIKs cross-

disciplinary character accepted in the national financing system
• In addition to taking part in several already established international projects 

and networks of excellence, be partner in one new EU project application and 
one Nordic NofE application in a core area of research

• Be a core member of a collaborative effort with BI and NIFU/STEP to prepare 
an application for a CofE to be financed by the NRC on innovation studies

• Further strengthen its efforts to globalize its geographical orientation among 
other things by making use of the start-up package awarded by the UiO to its 
new professor and developing future projects in cooperation with other 
research centres at the UiO 

Research Education (PhD programme)

Improve the PhD programme to achieve greater regularity and better options for 
students to complete in time 

Measures to be taken in 2005:
• to finalise developing its PhD programme as part of the Faculty’s overall 

programme and in cooperation with other research institutions
• plan a 3 year rolling course programme in order to make it possible for 

teaching staff and students to plan ahead
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• improve its capacity to follow up candidates individually and assist 
supervisors, inter alia by introducing a procedure for systematically 
monitoring progress in each individual candidate’s PhD dissertation work 
from the first year on

• Organize one or two annual full- or half-day seminars where PhD students 
present their work publicly

• Recruit 5 new PhD students
• Have 6 students currently working on their thesis complete with a disputas 

during the year

Graduate teaching

Set up the 2 year MA programme based on ESST and make the whole course 
programme more coherent

During 2006 Prosjektforum will be divested from TIK according to the decision taken 
by the Faculty board. At the same time the University decided to establish the planned 
2-year Master programme based on the ESST programme.

In 2006 TIK will
• establish the new MA programme based on ESST from the fall term 2006 on
• overhaul and continue the evaluation procedures used in order to maintain 

good quality for students
• offer improved facilities for its MA students and maintain an offer to a limited 

number of other master students on the Faculty’s premises
• improve advertisement of TIKs programmes among social science students

Personnel and recruitment policy

Improve staffing in senior positions in order to come closer to a critical mass of  
personnel to run the two core area groups according to priority goals., 

In 2006 TIK will
• implement decisions with respect to integrating current staff members in the 

two core area groups
• adopt a staffing plan for 2006-10
• advertise three ordinary positions to be filled by January 2007 
• take practical steps to minimize the effective difference between the various 

types of permanently employed staff members with respect to their tasks and 
status 

• adopt a plan to engage research staff in other Faculty institutes and outside to 
have research personnel in those institutions take part in TIK projects on an ad 
hoc and part-time basis and to explore options for an exchange

• continue to emphasize gender equalisation policy and to build leadership 
competence among its female staff members
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Organization: leadership and administration

TIK will in 2006 fulfil implementation of the faculty board decision of November 
2005 to establish a new leadership and research group organisation based in two 
core research areas.

In 2006 TIK will
• during the Spring term consolidate its new leadership structure according to 

faculty board decisions
• appoint and establish working consultative committees for the PhD 

programme, the MA/ESST programme, and for internal HSE matters
• continue to have Meetings of all and TIK Conferences to discuss substantive 

issues, including the need for additional forms of representing staff views in 
decision-making processes and for informing the staff 

• carry out an interim review of the working of the core research groups in view 
of the evaluation process and the staff’s own experience

• work out a comprehensive system of closer and more efficient coordination 
between project leaders and the administration thereby providing better 
communication, sharing of responsibility or division of labour

• reorganize resource use in its administration in order to give priority to 
research project administration preferably by establishing a Research adviser 
position

• offer members of the administrative staff re-education courses within its time 
and financial capacity

• work out an agreement with other units within the faculty and the faculty 
administration in order to share certain administrative functions with them

• improve its capacity to perform dissemination and information activities

Financial and economic strategy

TIK will consolidate the monitoring of the economy at the centre and at project  
levels, increase short-term access to resources and obtain an improved long-term 
financial basis.  

TIK leadership will
• follow up the successful establishment in 2005 of project finance monitoring 

under an explicit and transparent agreement on the respective responsibilities 
of the faculty and centre administrations, and of centre and project leadership 
in monitoring and controlling project finance

• seek to improve short-term finance of research-related activities by an 
average increase in overhead on project incomes  

• work to have a strategic decision by the faculty to increase the basic budget 
allocation to TIK in order to create a critical mass of permanently employed 
scientific personnel from 2007 on

• establish an internal system of allocating responsibility for financing activity 
and allocating esults-based income between the core research groups and the 
centre leadership
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Internationalisation

In 2006 TIK will
• carry out several major projects and take part in several organized networks 

internationally in particular within the EU programme and in the Nordic 
context

• continue receiving foreign students under the ESST programme and take part 
in reforming the programme at the European level

• advertise new positions and PhD scholarships internationally
• work to assist its PhD students to secure access to and finance for spending 

part of their dissertation work period abroad
• pay particular attention to globalizing its research themes with regard to 

choosing cases for empirical and comparative research

Dissemination 

Dissemination is a priority task for the UiO confirmed as a priority by the Board of 
the Faculty. The task is therefore the responsibility of each individual researcher. But 
for TIK as an institution highly dependent on external finance, it is becoming more 
important than ever before to demonstrate its qualities and utility to society at large.

In 2006 TIK will
• develop a system to systematically update web homepage presentation of itself 

and increase presentation of research papers and other texts on the web
• maintain its TIK Reports series for selected purposes only
• produce a pamphlet offering updated information on the reorganized TIK both 

in paper and on the web
• stimulate staff members to be more active in disseminating their research and 

its utility to society
• continue to organize encounters with ‘users’ both in the public and private 

sectors to communicate TIK research activities and results to selected 
groups/audiences 

• offer administrative support for information and dissemination activities by 
reorganizing its administrative resources.
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