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The thesis gives broad description of fertility determinants in Norway, by statis-

tical analysis of data from surveys and administrative registers. The results show

that improved economic conditions can increase fertility, demonstrates that larger

families in one generation can reduce family sizes in the next, and points toward

new interlinkings between partnership formation and fertility.

The first paper describes the correlation between earnings and first birth prob-

ability for Norwegian men and women, and how it has changed over the period

1995-2010. The correlation is estimated net of all observable confounders using

hazard regression. The results show that in a period where division of labor be-

came more gender egalitarian, this correlation became substantially more positive

for women, and also somewhat more positive for men. Hence, there is no evidence

that more involved fathering gives a less positive earnings-fertility relationship.

Paper 2 investigates the effect of improved economic circumstances on fertility.

To estimate causal effects, a tax and child benefit reform implemented in Northern

Norway 1988-89 is used as a source of exogenous variation. As the reform was

implemented in the northern, but not southern, parts of the county Troms, it lends

itself to a plausible difference-in-difference design with southern Troms as control

group. The reform increased fertility among unmarried women in their early 20s.

Lowering the direct cost of childbearing shifts fertility to lower ages, and perhaps

also to less stable union contexts.

Paper 3 contributes to the literature of intergenerational transmission of fertility

by estimating the causal effect of an additional sibling on fertility in adulthood. The

sex composition of the two first born children is used as an instrumental variable
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for sibship size. We find a positive effect of having an additional sibling for men,

while women who have an additional sibling are less likely to have three children

themselves. Mothers in large families work more if their first born children are girls,

perhaps aided by girls’ larger efforts in housework. We suggest that girls in particular

learn of the strains of larger families by having an additional sibling, causing them

to limit own family size in adulthood. Our results underline that for lasting positive

effects on fertility, family policies should ensure that life in large families is not too

straining for parents and children alike.

Finally, Paper 4 describes how new predictors of childlessness emerge as union

dissolution rates increase. To capture how union dissolutions are situated in the life

course, I group union histories that are similar in terms of timing, occurrence and

sequencing of events together using sequence analysis. I find two clusters of union

histories with high union instability: In the first cluster, a short “trial union” is

quickly followed by a stable second union. In the second cluster, individuals spend

more time as single between unions. Remaining childless is common in the second

cluster only. Hence, the link between union dissolution and childlessness depends

strongly on how the union dissolution is situated in the life course. Among women,

the link between a complex union history and remaining childless is strongest for

those who have completed higher education.
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